
CONTRACT  

BETWEEN THE  

TOWN OF SEEKONK, MASSACHUSETTS  

AND THE  

MASSACHUSETTS LIBRARY STAFF ASSOCIATION 

AFT-MA, AFT, AFL-CIO,  

SEEKONK PUBLIC LIBRARY EMPLOYEE ASSOCIATION 

On behalf of Local 4928  

AGREEMENT OF:  

JULY 1,2008 through JUNE 30,2010 







I. AGREEMENT CLAUSE

This Agreement is made under Chapter 1SOE of the Massachusetts General Laws, and is hereby 
entered into by the Town of Seekonk, hereinafter referred to as the Town, and the Seekonk Public 
Library Employee Association, Massachusetts Library Staff Association, Local 4928, AFT-MA, AFT, 
AFL-00, hereinafter referred to as the Union. The Agreement sets forth the compensation, hours of 
work and other conditions of employment for those employees covered by it, and has as its purpose 
the promotion of harmonious relations between the respective parties. 

II. RECOGNmON CLAUSE

The Town recognizes the Union as the exclusive representative for the purpose of collective 
bargaining relative to wages, hours and other conditions of the employment for all full-time and 
regular part-time employees in the service of the Town employed at the Seekonk Public Library 
including senior librarians, the customer service/inventory supervisor, staff librarians, the library 
administrative associate, the technical services associate, the customer service/inventory associate, 
but excluding the director, the associate director, and all managerial confidential, and casual 
employees. 

The Town will advise all new employees whose positions are covered in the Recognitior:i Clause at the 
time of employment that the Union is their bargaining representative. The parties recognize the right 
of any employee to choose whether or not to become a member of the Union, and the Town will not 
discourage, or in any way interfere with the right of any employee to become and remain a member" 
of the Union. 

III. RIGHTS OF MANAGEMENT

Save as expressly modified herein, under Grievance Procedure and other Articles, nothing contained 
in this Agreement shall be construed as limiting the Library in any way in the exercise of the regular 
and customary functions of management, including, but not limited to, among such functions the 
right to hire, discharge, layoff, and discipline, and the right to make and enforce such rules relating 
to its operation as it shall deem advisable. 

IV, PROBATIONARY PERIOD 

There shall be a probationary period for all positions covered by this Agreement. To complete the 
probationary period, an employee must complete six months of continuous, active service (not 
including time off) in the position. Employees who have already met this requirement prior to the 
execution of this Agreement will not be required to complete the requirements again. During the 
probationary period, the employee Is not entitled to any benefits or protections under this 
Agreement, except those required by statute (health insurance), holidays, jury duty and bereavement 
leave. Following the successful completion of the probationary period, the six month period will be 
credited as service time In determining the employee's benefits under this Agreement. The Town will 
notify the chair of the Local if the employee successfully completes the probationary period. 





 



 



 



 



 



 



 



 



 



 



  


